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Practices

EXECUTIVE COMPENSATION

Conner & Winters provides advice and assistance to clients, both small and
large, in designing, implementing and administering executive compensation
programs. We routinely advise clients on matters relating to executive
compensation, including:

® Negotiation of employment agreements

® |mplementation of various types of equity compensation programs, including
stock option plans, restricted stock award plans, and phantom stock plans

® | ong-term incentive awards
® Supplemental retirement plans

® Arrangements with executive relating to takeovers or other changes in
control

We also understand the complexities of the Internal Revenue Code regulation
of deferred compensation arrangements, including classic nonqualified deferral
plans, change-in-control plans, restricted stock unit plans, retention and deal
bonus arrangements, and severance arrangements. Clients are often surprised at
the broad reach deferred compensation regulation, e.g. even routine “offer
letters” can present deferred compensation compliance issues.
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11.21.2024

News

ATTORNEYS
Steven W. McGrath
Martin R. Wing

RELATED PRACTICES

Employee Benefit Plan
Design and
Administration

Employee Benefits
ERISA Litigation

Multiemployer Plans

www.cwlaw.com

TULSA OKLAHOMA CITY NORTHWEST ARKANSAS DALLAS

HOUSTON



CONN=R
WINT=RS

Executive Compensation

30th Edition of Best Lawyers® Recognizes 67 Attorneys from Conner & Winters
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