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General Election Day in Puerto Rico is on November 5, 2024. As political activity
increases, employers should be aware that Puerto Rico Act No.100-1959
prohibits discrimination based on an employee’s political affiliation. Thus, an
employee's terms and conditions of employment cannot be affected because
of his or her political beliefs and affiliation.

Moreover, any employer that intends to operate during General Election Day
needs to plan ahead in light of the rights afforded to employee-voters. Please
note that, although it is not a legal holiday, the General Election Day is known
for its high voter turnout, which may, in turn, impact employees’ attendance
and businesses operations. 

The Puerto Rico Electoral Code (“Act 58-2020”) provides voters the option of
early mail-in voting. Under Act 58-2020, employers may ask their employees to
arrange for early mail-in voting and/or to visit an early voting center on General
Election Day if it is foreseeable that their work schedule will conflict with the
polling stations’ hours of operation. The early voting option is available up
to fifty (50) days before the General Election Day, that is, up to
September 16, 2024. Applications for early voting (“Early Voting Request”) are
available on the Puerto Rico Electoral Commission’s website: https://ww2.
ceepur.org/Home/SolicituddeVoto . Employers may inform their employees of
this deadline.

However, if it was not foreseeable that an employee’s work obligations would
conflict with the polling stations’ hours on General Election Day and/or the
employee was not able or failed to comply with the early voting deadline, Act
58-2020 requires all employers to grant a two (2)- hour paid leave for employees
to vote. If more time is needed due to wait times or the distance between the
workplace and the assigned polling station, employers may charge the excess
of two (2) hours to accrued vacation or, in case of a non-exempt employee, it
may go unpaid.

The two-hour (2) voting leave under Act 58-2020 applies to all employees who
are registered voters and are scheduled to work during a voting event. Since the
right to vote is guaranteed by Puerto Rico’s Constitution, employers are strongly
encouraged to liberally grant the voting leave to any employee who is
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scheduled to work on General Election Day and so requests. 

Employer violations of voting leave rights under Act 58-2020 and/or the anti-
discrimination protections on political affiliation under Act 100-1958, entail civil
and criminal penalties, plus the affected employee may claim remedies of
reinstatement, back-pay and double damages.

T h e  c o n t e n t  o f  t h i s  M c V  A l e r t  h a s  b e e n  p r e p a r e d  f o r  i n f o r m a t i o n  p u r p o s e s
o n l y .  I t  i s  n o t  i n t e n d e d  a s ,  a n d  d o e s  n o t  c o n s t i t u t e ,  e i t h e r  l e g a l  a d v i c e  o r
s o l i c i t a t i o n  o f  a n y  p r o s p e c t i v e  c l i e n t .  A n  a t t o r n e y - c l i e n t  r e l a t i o n s h i p  w i t h
M c C o n n e l l  V a l d é s  L L C  c a n n o t  b e  f o r m e d  b y  r e a d i n g  o r  r e s p o n d i n g  t o  t h i s
M c V  A l e r t .  S u c h  a  r e l a t i o n s h i p  m a y  b e  f o r m e d  o n l y  b y  e x p r e s s  a g r e e m e n t
w i t h  M c C o n n e l l  V a l d é s  L L C .
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