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Brian Egan is an associate in the Tax, Employee Benefits and Trusts and Estates Practice Group in the firm's Los
Angeles office. His practice focuses on executive compensation.

Areas of Practice

Brian advises companies, private equity firms, and individual executives on a wide range of executive
compensation matters, including the design, implementation and termination of compensation and benefit
arrangements, including executive employment agreements, equity incentive plan and awards, phantom equity
plans, bonus and incentive compensation arrangements, change in control plans and agreements, consulting
and independent contractor arrangements, and nonqualified deferred compensation plans.

Brian regularly advises on executive compensation aspects of mergers and acquisitions, as well as tax laws
such as Sections 280G and 409A of the Internal Revenue Code. He also advises public companies regarding
compliance with SEC executive compensation disclosure rules in public filings.

Honors
"Ones to Watch," Best Lawyers, 2024-2026

Articles 
■ Trust and Estate Considerations with the Corporate Transparency Act

01.11.2024 

■ Possible Changes to Estate and Gift Tax Law
09.22.2021 

Corporate & Securities Law Blog Posts 

■ "The CARES ACT – Tax Relief," March 27, 2020 

■ "Estate Planning In Turbulent Times," March 26, 2020 
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Media Mentions
Majesco’s $12 Million Acquisition of InsPro Technologies
Global Legal Chronicle, 02.24.2020
 

Practices
Executive Compensation

Tax

Education
J.D., University of Southern California Gould School of Law, 2014

B.A., University of Michigan, 2000, academic honors
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