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Laura has extensive knowledge of federal, state and local employment laws and

counsels employers on a host of personnel and human resource issues.

OVERVIEW

Laura Corvo represents employers in employment litigation and counsels clients
on a variety of employment-related issues. She has extensive knowledge of
federal, state and local employment laws and regularly counsels employers on a
host of personnel and human resource issues including, employee hiring,
discipline and termination matters, reductions in force, wage and hour
compliance, family and medical leave compliance, and managing
accommodations for disabled employees.

Laura frequently conducts harassment and discrimination investigations and
provides training to executives, managers and employees on a range of topics
including anti-harassment, anti-discrimination and diversity. She also drafts and
reviews employment contracts, employee handbooks and other personnel
policies.

Laura represents employers in litigation involving claims of discrimination,
harassment and retaliation in federal and state courts and before various
administrative agencies. She is also experienced in the litigation of business tort
matters involving non-compete and other restrictive covenant agreements.

IN THE NEWS

The Employment Law Counselor Podcast Celebrates 25000 Downloads
The Employment Law Counselor, 12.5.25
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PRACTICES

Labor and Employment

BAR AND COURT ADMISSIONS
New Jersey
New York

U.S. District Court for the District of New
Jersey

U.S. District Court for the Eastern District of
New York

US. District Court for the Southern District
of New York
EDUCATION

Seton Hall University School of Law, JD,
1997

American University, BA, cum laude
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EVENTS

The DEI Dilemma: Mitigating the Legal Risks for Private Sector Employers and Federal Contractors
Association of Corporate Counsel — Westchester-Southern Connecticut
Virtual CLE, 115.25

MEDx Talks 2024
Liberty View at Independence Visitor Center, 10.15.24

Staying Ahead In 2024 - Al's Impact on The Workplace And Tips For Managing A Multi-State Workforce Webinar Recap
March 21,2024 | 1:00 pm - 2:00 pm EST
Virtual, 3.27.24

Staying Ahead in 2024 - Al's Impact on the Workplace and Tips for Managing a Multi-State Workforce Webinar
March 21,2024 | 1:00 pm - 2:00 pm EST
Virtual, 3.21.24

The Changing EPLI Landscape for 2022 and Beyond
PLUS Webinar, 8.11.22

How Employers Should Prepare for the OSHA COVID-19 Vaccine/Testing Mandate
Webinar, 11.18.21

A Roundtable Discussion on Vaccine/Testing Mandates From the Biden Administration
Webinar, 9.29.21

White and Williams Wage and Hour Forum 2021
Webinar, 6.8.21

What Employers Should be Planning for in the Second Year of the Pandemic
Webinar, 3.31.21
PUBLICATIONS

Federal Trade Commission Prohibits Nearly All Non-Compete Agreements
Labor and Employment Alert. 42424

Handbook Hot Topics: Workplace Al Risks
Law 360,35.24

New York City Legislation Prohibiting Discrimination on the Basis of Height or Weight Effective November 22, 2023
Labor and Employment Alert 12.8.23

Updating The Company Employee Handbook Should Move to the Top of Every Company’s Year-End To Do List
Labor and Employment Alert 10.16.23
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Key Takeaways For Employers in the Aftermath of the Supreme Court's Halt to OSHA’s Vax/Testing Mandate
Labor and Employment Alert 1.21.22

Five Steps Employers Should Take In the Second Year Of the COVID-19 Pandemic
Labor and Employment Alert, 3.1.21
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